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Our vision is for people to be able to keep their 
teeth for life. Therefore, we work to raise  
awareness of preventive dental care and the  
connection between oral health and general 
health. Through our products and solutions,  
we strive to make good oral health possible  
for everyone. As a company built on knowledge  
and education, we see it as our responsibility  
to contribute to a sustainable future in all  
possible aspects of our business and to keep  
it an integral part of our work. 

Sustainability at TePe means ensuring environ-
mental, economic, and social well-being for today 
and tomorrow. It means meeting the needs of 
people and society, without compromising the 
ability of future generations to meet their needs. 
It is about living within the limits of the planet 
and protecting the environment. We put special 
emphasis on reducing our CO2 emissions and 
increasing energy efficiency.

This report summarises our philosophy and 
collects the small and bigger steps we take on 
our journey towards a more sustainable develop-
ment – following the UN Sustainable Development 
Goals as our guiding principles. 

A few words from the Management team
During 2019, we are deepening our sustainability 
work by developing strategies for the future,  
analysing risks, and setting relevant targets for 
our whole business.

We believe that doing good, for people and for 
the environment, is the best future investment 
that a company can make. It’s a long-term com-
mitment where financial growth is a prerequisite 
for achievement as well as an outcome.

Environmental
sustainability

Social
sustainability

Economic
sustainability

Sustainability
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The Board is responsible for drawing up a sustainability report in accordance 
with the Annual Accounts Act. The CEO together with the management team 
lead the continuous sustainability work at TePe. Sustainability issues are reg-
ularly discussed at management team meetings. 

The sustainability report covers the parent company TePe Oral Hygiene  
Products and all subsidiaries unless otherwise noted.

This sustainability report has been approved by the Board of Directors  
of TePe Oral Hygiene Products on 14 May 2019, and TePe’s auditors  
confirm that it complies with the requirements in the Annual Accounts Act,  
as expressed in the Auditor's Statement.

The sustainability report is available for download at www.tepe.com.

Sustainability management
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TePe is a privately held Swedish company  
founded in 1965. Our history began with a  
triangular dental stick, designed to fit the natural 
shape of the interdental space. It came to be    
through a collaboration between woodcarver  
Henning Eklund and professors at the School of  
Dentistry in Malmö. Creativity and innovative think- 
ing sparked a venture of constant development  
and growth. 

We aim to always lead the way in our field.  
Our innovative ideas and odontological expertise 
keep us in the forefront and empower our vision  
of raising awareness of oral health worldwide.  
All design, development, and production are  
conducted at our headquarters in Malmö. Our  
close cooperation with the dental profession has  
resulted in a growing number of efficient products 

and solutions that meet the high demands of  
both professionals and consumers in over 
60 countries. In addition to our wide basic range, 
such as toothbrushes, interdental brushes, and 
dental floss, we have also developed a unique 
product portfolio for people with special  
requirements, e.g., orthodontic, implant, and  
periodontal patients. We are proud to say that  
our products contribute to better oral health, 
thereby improving quality of life for people all  
over the world. 

TePe has subsidiaries in eight countries: Australia, 
France, Germany, Italy, the Netherlands, Sweden, 
the UK, and the United States. Our products are 
available primarily through dental practices,  
pharmacies, and retail. In 2018, the TePe group 
had 340 employees and turnover of MSEK 750.

750
MSEK

Turnover 2018

340 employees

8 subsidiaries 19 countries > 60 countries

Headquarters and 
all production in 
Malmö, Sweden

About TePe

“For the sake of our own and future  
generations, we are striving to reduce 
our environmental footprint and become 
completely independent of fossil-based 
raw materials in our products  
and packaging.”

Joel Eklund,  
CEO
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The way we work
Policies and regulations
Our policies support our sustainability work and 
guarantee high-quality production and safe  
working conditions across the value chain.  
We secure continued customer satisfaction and 
constant improvement through our systematic 
environmental and quality efforts according to 
ISO 14001 and ISO 9001. 

Our quality policy prescribes the way we work 
to meet the expectations of our customers and 
stakeholders, to create trust, thus securing our 
growth. It dictates continouous improvements 
with the goal of leading the way within our field 
of work. Our environmental policy states our aim 
to include environmental matters in all aspects 
of our production. All employees are encouraged 
to take responsibility for issues related to quality 
and the environment.

TePe’s code of conduct is founded on TePe being 
run profitably with good business ethics based on 
transparency, responsibility, and dedication, which 
complies with the UN Global Compact principles.  
In addition, policies regulating the work environment, 
visitors, hygiene, discrimination, whistleblowing,  
crisis, and communication guide our daily work.

Our stakeholders
Meeting the UN Sustainable Development Goals 
is a huge undertaking that requires work by 
governments as well as companies. Collaboration 
and new partnerships are required. As consum-
ers, we need to make sustainable choices, and 
companies must help customers and consumers 
with responsible products and solutions. 

With a firm base in our vision of life-long oral 
health, we aim to raise awareness of health and 
sustainability with our stakeholders in every step 
of the value chain: 

• The dental profession globally
• Consumers
• Suppliers and collaboration partners
• All co-workers of the TePe group 
• Organisations, universities, researchers
• Distributors and wholesalers
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UN Sustainable Development Goals

SDG 3: Good health and well-being
As scientific support for a connection between 
oral and general health grows stronger, TePe's 
vision for life-long oral health and our aim of creat-
ing positive change is more relevant than ever.

SDG 4: Quality education
Internally and externally, educational efforts to 
raise awareness of oral health are a big part of 
our focus. Knowledge is the best empowerment 
tool for change towards long-term health and 
lifestyle changes. 

SDG 5: Gender equality
TePe strives for gender equality at all levels. We 
work to end all forms of discrimination against all 
women and girls and to ensure women’s full and 
effective participation and equal opportunities for 
leadership. 

SDG 7: Affordable and clean energy
TePe uses 100 % renewable energy throughout 
production and wants to lead the way for  
other companies, for example by investing in 
solar energy.

The 17 SDGs of the 2030 Agenda for Sustainable Development 
is a plan of action for people, planet and prosperity adopted by 
UN General Assembly. Besides our special emphasis on materi-
als, waste, and energy issues, we have chosen to focus on eight 
goals that are particularly relevant to our business, where we can 
address the challenges and contribute the most to sustainable 
development.
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SDG 8: Decent work and  
economic growth
Our sustainability work is a long-term commit-
ment based on and stimulating financial growth. 
We strive to achieve higher levels of economic 
productivity through diversification, technological 
upgrading, and innovation.

SDG 9: Industry, innovation and  
infrastructure
We aim to promote inclusive and sustainable  
industrialisation and foster innovation by investing  
in automation technologies while continuously  
working to reduce our carbon footprint across the 
value chain.

SDG 12: Responsible consumption 
and production
We aim to reduce resource use, degradation,  
and pollution along the whole life cycle of our 
products, while aiming to increase people’s  
quality of life. This includes educating consumers 
on sustainable consumption and lifestyles,  
providing them with adequate information through  
standards, labels, and educational materials.

SDG 13: Climate action
We see our responsibility in taking urgent action 
to combat climate change and its impacts by 
shifting to renewable energy and raw materials 
by striving to minimise the potentially adverse 
environmental effects of our products, services, 
and transportation. 
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With our position as a leading life science company 
with world-wide presence comes a local and  
global responsibility for people and the environment. 
Therefore, we actively drive positive change through 
continuous sustainability initiatives. Through a forth-
coming materiality analysis we aim to deepen our 
understanding of the potentially adverse effects of 
our business and how to address these issues.

In 2018, we have taken our biggest step yet towards 
a long-term sustainable development. In parts of our 
range, we have introduced bio-based plastic made 
from sugar cane. Among our biggest challenges are 
finding and implementing sustainable alternatives to 
our current fossil-based raw materials in products 
and packaging. Options are still somewhat limited 
regarding sustainable materials and techniques that 
reach our high standards. However, we are com-
mitted to making the shift as soon as possible with 
repect to supply of raw materials and techniques. 

Responsible sourcing and production
TePe’s contribution to SDG 13 includes continuous 
improvement of resource efficiency in manufactur-
ing and product design and setting science-based 
targets to reduce greenhouse gas emissions.

Consumers and customers who use our products 
should feel secure that they are manufactured and 
distributed in a sustainable and responsible way. 
That is why we promote responsible business  
– both within TePe and across our supply chain.  
This includes choosing and rewarding reliable  
business partners who share our values and follow 
all relevant regulations in terms of social, economic, 
and environmental sustainability.
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Energy consumption and efficiency
SDG 7 is highly relevant to our business in terms of 
making constant improvement to energy efficiency 
and through the develop of a ciruclar approach. 
These matters are close to our heart. We have made 
a commitment to use renewable energy and in-
crease energy efficiency across our business. 

As part of our efforts in driving the transition to a 
sustainable society, we have chosen to invest in our 
own solar power plants. Our initiatives also include 
upgrading our manufacturing equipment and cool-
ing systems, as well as making our buildings more 
energy efficient. As much heat as possible is utilised 
from production. Large parts of the Malmö proper-
ties have self-sufficient heating thanks to the use 
of a heat exchanger that reduces heat loss, hence 
lowering energy consumption. 

100% of the energy used at the facilities in Wells, 
UK, and in Malmö, Sweden, comes from renewable 

sources. At the Malmö plant, we bought  
renewable energy which saved 2,400 tons of CO2 
equivalent emissions in 2018. 

In 2018, we opened Malmö´s largest solar power 
facility, consisting of 955 solar panels on a roof area 
of 2,600 m2. It allows the energy produced on  
site to be used directly in manufacture, so that  
we, under favourable weather conditions, can  
produce toothbrushes entirely using solar energy.  
The estimated production of approximately  
220,000 kWh/year was exceeded during its first 
year of service. It produced 9% more energy  
than estimated, which means that some of it  
could even be distributed back to the power grid. 

Late in 2018, a solar panel roof was also installed at 
TePe in Wells. Its potential generating power of 49.5 kWh 
equates to 45% of our annual requirements and will save 
around 20 tons of CO2 annually at the UK facility.
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Materials and innovation
The development of new functional products and 
solutions is a constant process, which is always in line 
with market needs, clinical experience, and scientific 
research. Our in-house odontology team, consist-
ing of dentists and dental hygienists, works closely 
together with our innovation team, combining the 
perspectives of clinical experience and a sustainable 
mindset to develop and refine the TePe portfolio. We 
are actively involved in the work of standardising oral 
hygiene products as proud representatives for Swe-
den in the ISO Dental Care Committee.

Naturally, the SDG 9, to promote inclusive and  
sustainable industrialisation and foster innovation,  
is a key area in our sustainability work. We take en-
vironmental concerns in all aspects of our business 
seriously and, therefore, we continuously work to 
reduce our carbon footprint across the value chain, 
from suppliers through to customers. With the aim 
of becoming completely independent of fossil-based 
raw materials, we actively engage in the progress of 
eco-friendly technologies and sustainable materials 
in close dialogue with suppliers and business part-
ners within the industry.
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Recirculation of CO2 regarding fossil-based plastic versus bio-plastic. The model to the right describes the 
circular process of responsible production.

1. Braskem. 2017. http://plasticoverde.braskem.com.br/site.aspx/the-life-cycle-assessment-of-its-green-plastic
2. US EPA. 2015. https://archive.epa.gov/epawaste/conserve/tools/warm/pdfs/Plastics.pdf
3. E.ON. 2017. Miljörapport El och Värme.

During 2018, we launched TePe GOOD – a sustain-
able product concept starting with toothbrushes 
made from renewable sources. Using sugar cane 
and castor oil as raw materials, we manage to 
recirculate up to 95% of CO2 emissions during the 
GOOD toothbrush handle life cycle, as shown by 
our standardised GWP (global warming potential)  
calculation.1,2,3

This is only the beginning. In 2019, we will initiate 
the development of an in-depth model for calculat-
ing the GWP of our entire portfolio.

Bio-plastic – the way forward
Plastic materials are still supreme in terms of hygiene, 
safety, quality, and malleability. As fossil resources are 
becoming scarcer, the world of plastics is in a shift 
towards alternative resources. To assess the carbon 
footprint of a material or product, the whole life cycle 
from cradle to grave must be considered. But each 

product presents its own challenges, and compro-
mising with with quality, hygiene, and safety is not an 
option. It will take significant investments as well  
as innovative techniques to shift towards renewable 
raw materials, but it is the only way forward.

”On the basis of expertise, science, and 
education, we offer innovative solutions 
for long-term health, a better quality of life, 
and a sustainable future.”

 

Helena Ossmer Thedius,  
Marketing & Innovation Director
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Waste management
In accordance with SDG 12, to reduce, reuse, and 
recycle, are the cornerstones of our approach to 
waste management. With a mindset of minimising 
our waste, we work to reduce our inputs and reuse 
materials where we can. To meet the growing de-
mand for our products, we increase production and 
our consumption of raw materials. This highlights 
the necessity for us to keep improving our waste 
management and to increase recycling.

Plastic scrap is carefully taken care of and will be 
ground and blended with new plastic granules, 
thanks to closed loop equipment integrated in most 
of our manufacturing machines. We closely monitor 
and report the amount of scrap to ensure efficient 
use of materials and keep scrap to a minimum. 

52% of our waste at our Swedish headquarters is 
recycled and 48% goes to controlled combustion 
(51% in 2017), which is used for district heating. 
Improving these shares is a constant process.

52%
recycled 
waste

48%
controlled 
combustion

“Producing in Sweden gives us control 
over the entire production process, allow-
ing for continuous development and flexi-
bility, with the aim of meeting and exceed-
ing our high standards of efficiency, quality 
and sustainability.”

 

Johan Erlandsson,  
Operations Director

Quality and improvement
We care for our customers' feedback. With the aim 
of constant improvement, we carry out surveys to 
follow up on customer satisfaction regarding as-
pects like assortment, product quality, packaging, 
information, service, delivery, and sales.

Our customers place high demands on us, and 
rightly so. As a leading company in the health 
industry, we have a great responsibility to deliver 
products and solutions of the highest quality and to 
have strict control throughout the value chain. We 
place the same high demands on our suppliers. We 
all work for the same goal: to minimise the environ-
mental effects of our business.
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Suppliers
In accordance with SDG8, i.e. to promote safe and 
secure working environments, we expect our  
suppliers to follow the laws and regulations related to 
human rights and anti-corruption. Suppliers are  
required to sign TePe’s Code of Conduct; however, 
the supplier’s code of conduct may also be approved 
if it fulfills all TePe’s requirements. Each supplier un-
dergoes a risk assessment and is prioritised accord-
ingly. We expect our employees to ask questions and 
report any potential violation of law or policy, and we 
investigate all such concerns. In 2018, there were no 
fines or other sanctions for non-compliance for 
 regulations related to anti-corruption.

We continuously perform quality and delivery mon-
itoring and audit our prioritised suppliers with re-
gards to quality, environment, and code of conduct, 
placing special emphasis on CO2 management and 
waste/recycling. In 2018, we initiated a Supplier 
Guideline document to ensure that TePe’s require-
ments are understood and fulfilled. 

When feasible in terms of financial, production, and 
quality aspects, we choose materials, services, and 
transport that do not directly or indirectly cause 
significant environmental impact according to our 
supplier assessment. We also continuously look for 
low environmental impact options. Regarding pack-
aging, we claim recycled paper, non-chlorinated 
paper, and water-based printing, while constantly 
searching for more sustainable materials that meet 
our high quality demands. 
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Transport
Transport is an integral part of the global sustain-
able development goals. Modern trade and trans-
ports affect the well-being of our planet and is 
therefore an important challenge to address.  
We have a continuous dialogue with our carriers 
and prioritise environmentally certified operators. 
All through the supply chain we consider efficiency 
issues, and our top modern warehouse logistics 
enable packing and loading our goods for maximum 
utilisation of transport. 

Complaints
Throughout manufacture, from raw materials to 
finished products, meticulous quality controls are 
conducted. Complaints are handled and reported 
in accordance with a clear complaint management 
process. We actively work to reduce the number 
of complaints. In 2018, the TePe group’s complaint 
frequency was a mere 0.01‰, which is the same  
as the previous year. 

 

0.01 ‰ 
complaints  

during year 2018 

Increased automation
During recent years, we have made intense efforts in 
increasing the level of automation, which has made 
it possible to keep production in Sweden giving 
us full control over the manufacturing processes 
and ensuring that all work is conducted under safe 
and sound conditions. Thanks to digitalisation and 
automation, production is running around the clock, 
while repetitious work for the staff is limited as far as 
possible. The positive results include higher attend-
ance among the staff, more products manufactured 
per man-hour, and less human errors as robots and 
palette belts handle measuring, packing, and inter-
nal transport. Thanks to automation improvements, 
adjustments that used to take 240 minutes is now 
down to two minutes. 

Emissions and refrigerants
During the manufacturing process at our produc-
tion plant, no emissions are released into the air, 
ground, or water. Identified risks occur only in 
the event of fire or leakage of refrigerants. Risk 
management consists of systematic fire protec-
tion work as well as phasing out refrigerants. The 
potentially adverse impact and risks of all aspects 
of our business will be further analysed and ad-
dressed in the near future.

We put continuous efforts in educating our distribu-
tors and customers. We have a close dialogue with 
the dental profession to reduce potential risks and 
ensure the highest utility and safety of our prod-
ucts. Our consumer product packs are labelled with 
clear instructions for safe and effective use.

“Automating repetitive work has been a huge 
advantage in our production. It allows our 
co-workers to use their skills and creativity, 
doing more of what they’re good at and less 
monotonous work.”

 

Ronnie Sik,  
Manager Machine Design & Automation
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Responsible expansion
Expanding our premises and production facilities is
an essential part of our growth strategy. Whether
it regards new buildings in the Malmö production
plant, construction at our subsidiaries or renting
premises or warehouses, we carefully consider all
aspects of sustainability and operate with environ-
mental, economic and social well-being in mind.

Good examples are our solar panels at the offices
in Malmö, Sweden and Wells, UK. Our logistic centre 
i Sydney, Australia, has a six star energy efficiency 
rating, which encompasses solar power, energy  
efficiency through lighting, cooling, and heating of 
the building and recycling of natural rain water.   
Another small but typical example is offering charg-
ing of electric cars to our employees and visitors in 
Malmö while also promoting an expansion of public 
transport services in the Malmö area. 

The social aspect also includes our ambition to
promote diversity among our employees by  
welcoming individuals with different experiences 
and backgrounds.
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Oral health – a matter of survival
In recent years, the searchlight has been directed 
towards oral health as an essential prerequisite for 
people’s well-being and quality of life. The World 
Dental Federation defines oral health as multi- 
faceted as it ”includes the ability to speak, smile, 
smell, taste, touch, chew, swallow, and convey 
a range of emotions through facial expressions 
with confidence and without pain, discomfort, and 
disease of the craniofacial complex”.4 Seen from 
this perspective, it is evident that oral health is a 
main pillar of general health. In addition, a growing 
number of scientific studies prove that there is an 
association between periodontitis and several  
general diseases, e.g., cardiovascular disease and 
diabetes.

We believe that knowledge is the best empower-
ment tool for change towards long-term health and 
lifestyle changes. Raising oral health standards is 
at the core of TePe’s vision and we aim to make 
this happen through combining our expertise in 
oral health with innovation and efficiency through-
out our value chain. In accordance with SDG 3 
and 4, we educate and raise awareness about oral 

hygiene and preventive care in collaboration with 
professional dental care services, universities, and 
distributors worldwide. Our high-quality, functional 
products are developed to make good oral health 
possible for everyone – a sustainability mission 
aimed at improving the quality of life for people 
around the world.

“As the scientific support for a connection 
between oral and general health grows 
stronger, TePe's vision of life-long oral health 
and our aim of creating positive change is 
more relevant than ever.”

 

Anna Nilvéus Olofsson, 
DDS, Manager Odontology and  

Scientific Affairs

4. FDI. 2019. https://www.fdiworlddental.org/oral-health/fdi-definition-of-oral-health 
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External educational efforts
Our team for Odontology and Scientific Affairs has, 
besides being an integral part of TePe’s internal 
innovation and expert resources, a strong focus 
on external education with the aim to strengthen 
the role of preventive dentistry and reinforce oral 
health as a central part of general health. As more 
and more research links periodontal disease to sev-
eral systemic diseases, this topic is becoming even 
more relevant.

During 2018, education has been directed to a variety 
of target groups in different formats. The team has 
held 70 lectures targeting students within dentistry, 
dental professionals, pharmaceutical professionals, 
distributors, and internal staff. Other educational  
efforts include Odont News, a newsletter summaris-
ing new relevant research, and articles targeting the 
profession. Ahead, we aim to strengthen our edu-
cational efforts towards consumers by information 
materials online and in print.

TePe received the Malmö Business Award in Life 
Science in 2018 – a token of recognition of our 
dedication to oral health and our efforts to reach 
out globally with the message that oral health is an 
essential part in a healthy lifestyle.

Educating the employees
Being a company built on health awareness, we are 
especially dedicated to educating our co-workers 
in oral health and TePe’s contribution to a healthy 
lifestyle. All new co-workers, including those at the 
subsidiaries around the world, take part in intro-
ductory training held by the odontology team. The 
introduction programme also ensures that TePe’s 
values and important policies are conveyed to 
everyone. In addition, this knowledge is regularly 
communicated internally, for example, through  
lectures and information on the intranet.
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Employees
Work environment
TePe is committed to providing a pleasant, positive, 
and stimulating work environment for all co-work-
ers. The range of professions, skills, and experi-
ence within the organisation creates a dynamism 
that is vital for maintaining steady growth. This 
diversity is a strength, which also requires great 
respect for everyone’s tasks, differences, and 
views. Therefore, we work for pluralism and gender 
equality at all levels and strongly condemn all forms 
of victimisation. 

Work environment management shall be a signif-
icant and natural part of all work and considered 
in all relevant decisions. Likewise, all work must 
be conducted in a secure and structured manner 
to reach for the zero accident goal. To reduce 
the risk of ill health and injury, all production work 
undergoes risk analysis according to FMEA at least 
annually and in cases of modification or rebuilding. 

At the facilities in Sweden, four safety inspections 
and follow-ups of these are performed during the 
year, where statistics on attendance, accidents, and 
work-related injuries are reviewed. The annual  
inspection by the Swedish Work Environment  
Authority produced excellent results for TePe. 

Attendance rates in Sweden are high for a producing 
company.5 In 2018, attendance exceeded 97% and 
both the short-term and long-term sick leave rates 
decreased compared to the previous year.
                      

All TePe subsidiaries are managed according to 
national regulations. In 2019, we aim to implement 
a new work environment standard across the TePe 
group to secure our global goals.

Another aspect of the work environment work 
involves the continuous improvements in office, 
production, and warehouse premises. In 2018, the 
preparations for an expansion of TePe’s production 
facilities began. In 5–10 years’ time, the expansion 
will result in 50–100 new jobs for TePe in Malmö.

Sick leave 2017 2018

Short- and long-term 2.97 % 2.71 %

Short-term 1.64 % 1.58 %

5. Försäkringskassan. 2016. Sjukfrånvaro per bransch och sektor. https://www.forsakringskassan.se/wps/wcm/connect/ 
eca49949-6bc6-4e03-ae57-60398ff31ff1/PM_sjukfranvaro_olika_branscher.pdf?MOD=AJPERES
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Equality and diversity
We fully support SDG 5, in achieving gender  
equality and empower all women and girls. At the 
headquarters in Malmö, the distribution between 
women and men is even at all levels. In the TePe 
group, the proportion is 45/55 between women and 
men at the managerial level. Over 25 languages are 
spoken throughout the company.

 

50/50 
between women and  

men at TePe HQ

Leadership
TePe’s values – respect, dedication, responsibility 
and cost-efficiency – and code of conduct guide 
our leadership. This is our way of doing business.
Living our code of conduct and acting with integrity 
towards all our stakeholders must be supported by 
a sound culture and competent leaders. All manag-
ers at TePe in Sweden are continuously educated 
in work environment regulations and take part in 
workshops and coaching to develop their leader-
ship skills.

“At TePe, we want to provide our leaders 
with tools and preconditions to feel comfort-
able in their role. In a growing company, lead-
ership and culture is an ongoing work that 
evolves with the organisation."

 

Charlotte Lundgren, 
HR Manager



26

Healthcare and well-being
SDG 3, i.e. promoting health and well-being, for our 
customer as well as our employees, is naturally 
close to our hearts. 

TePe’s headquarters co-operates with Company 
Health Care to create a secure and health promot-
ing workplace. All Sweden employees are offered a 
recurring health profile check-up, which charts the 
most important factors impacting health. The goal 
is a participation by 75% of the staff, and in 2017,  
70% chose to do so. The next opportunity to take 
part is in 2019.  

Company Health Care finds that our work environ-
ment and employee health status are very good in 
comparison with other companies. According to the 
survey included in the check-up, 93% consider their 
general health to be good and an equal proportion 
enjoy their work. 90% consider the collaboration 
with their co-workers to be good, and 93% think  
the same of the collaboration with their line manager. 
The high sense of co-operation and fellowship is  
important to maintain, which is why collaboration 
activities and knowledge sharing are encouraged 
across the TePe group.

Based on the check-up results a variety of 
health-promoting activities were implemented.  
In 2018, some of these were:

• Lectures about diet, health, and exercise 
• Subsidised massage at the workplace
• The possibility to take part in yoga sessions at  
 the workplace
• Work exchange activities 
• Ergonomic assistance 
• Encouragement to participate in social and   
 health promotion activities, such as running races.

Local initiatives at our subsidiaries include encour-
aging exercise through pedometers and combining 
healthy breakfasts with tai-chi or yoga (UK), and by 
subsidised health activities (Italy).

Social commitment
Significant for our commitment is the span from 
local to global issues. At an international level, 
TePe participates in the ISO Dental Care Commit-
tee, which, among many other things, ensures the 
quality of interdental brushes. We also collaborate 
with established international non-profit organisa-
tions, such as the Red Cross and Dentists Without 
Borders, regarding major aid efforts and donations.

At a local and regional level, we participate in 
various collaborations and networks within the 
industry, Malmö University, and Malmö City. TePe 
participates together with other local enterprises in 
Industrinatten, an annual Malmö event for technology- 
oriented youths, and sponsors the Technician of the 
Year Award. Local initiatives to support oral health 
are frequently taken by TePe’s subsidiaries, distrib-
utors, and collaboration partners in different parts 
of the world.

TePe’s CEO is Chairman of the Board of Fosieby  
Business Association and Councillor of the 
Chamber of Commerce and Industry of South-
ern Sweden. We are also involved in the project 
"Health-Promoting Innovation in Collaboration" 
which aims to create conditions for equal health  
in the residential area of Lindängen in Malmö.  
The project is initiated by Malmö University and 
Vinnova, Sweden's Innovation Authority, which 
contributes to innovation projects and research 
to develop new solutions and invest in long-term 
research and innovation environments. 

All in all, these initiatives reflect a great dedication 
to long-term industrial and social development, 
both in Sweden and abroad.
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Eklund Foundation
In accordance with several of the sustainable 
development goals, such as health and well-being 
(3), education (4), and industrialisation and innova-
tion (9), TePe endorses the Eklund Foundation for 
Odontological Research and Education. 

The foundation was created through a donation of 
€5.5 million to support high-quality research in the 
field of dentistry. The Eklund family, founders of 
TePe, established the foundation in celebration of 
their long-standing relationship with the profession-
al dental community, in line with the family’s vision 

Conclusion
This compilation of achievements and challenges  
reflects our sincere aim to make continuous im-
provements to meet the global sustainability goals 
in every aspect of our daily work. Many of these 
concepts lie close to TePe’s values and philosophy, 
shaped and fostered through our company’s  
50-year history. Other ideas are of a more recent 
date, and the task of implementing them through-

of good oral health for everyone. Since 2016, the 
foundation has distributed €160,000 annually to a 
number of selected research projects, prioritising 
periodontology, implantology, and cariology.

To be completely unbiased, research must be 
carried out independently from company interests. 
It is therefore important to stress that the Eklund 
Foundation operates entirely separately from TePe.

More information about the work of the foundation 
can be found at eklundfoundation.org.

out the company and its subsidiaries is a big 
priority. Our forthcoming materiality analysis will 
pinpoint the ambitions and sustainability targets of 
our whole business. We are thankful for the great 
dedication shown by the members of the TePe  
family across the world and are confident that  
their hearts and minds are set on working for a 
sustainable future for everyone.  
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